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4Purchase sufficient life insur-
ance to provide for your chil-

dren until they are adults.

4 Save for college.  Many people
have difficulty saving the

entire amount needed to fund a 
college education.  However, there
are other sources available, such as
borrowing and financial aid.  Thus,
your goal may be to accumulate
30%, 50%, or some other percentage
of the total cost. 

4Teach money basics to your
children.  This is a lesson that

will benefit them for a lifetime.

A Second Marriage

4Prepare formal estate-
planning documents to carry

out your wishes. 

4Review beneficiary designa-
tions and life insurance

amounts.  It’s not unusual to forget
to update beneficiary designations.
Also review your life insurance
amounts.

4Discuss your plans with your
spouse and children.

Retirement

4Before retiring, review your
finances carefully to ensure

you have adequate funds.

4 If you retire before age 65,
obtain health insurance until

you’re eligible for Medicare.

4Plan for long-term-care needs
through the use of insurance

or savings.

4Before retirement, make any
necessary changes to your

debt structure.  For instance, you
may want to refinance your mort-
gage, purchase a new car with a
loan, or open a home-equity line 
of credit for future needs.

4Review your estate plan.
Consider a living will, health-

care proxy, and durable power of
attorney.

Please call if you’d like to dis-
cuss this in more detail. mmm

Financial Tips for Major Life Events

A s you encounter major life
events, different financial
matters will be of primary

concern.  For instance, your finan-
cial concerns when you start your
first job will be very different from
your concerns as you approach
retirement age.  Some tips to con-
sider as you encounter major life
events include:

Your First Job

4Establish solid financial habits,
since the habits you develop

now will set the financial tone for
the rest of your life.  Start by setting
up a recordkeeping system, moni-
toring your cash flow and develop-
ing a workable budget.

4Before you get used to spend-
ing your entire paycheck, start

saving at least 10% of your gross
income. 

4Review all benefits offered by
your employer, taking advan-

tage of all that are appropriate for
your circumstances. 

Your First Home

4 Set an upper limit for your
home’s purchase price.  Don’t

raise that limit as you look for 
houses, thinking you can reduce
your living expenses to cover the
difference.  It’s very difficult to
change your spending habits.

4Aim for a down payment of
20% of the purchase price.  A

lower down payment makes it easi-
er to purchase a home, but also
increases the size of your mortgage. 

4Review your options before
selecting a mortgage.  You 

will want to review fixed- and
adjustable-rate mortgages, plus
decide how long a mortgage term
you want.  

4Make sure you have adequate
homeowners insurance.  Even

though your insurance company
will estimate how much insurance
is needed, it’s your responsibility to
make sure limits are adequate.

Marriage

4Update documents.  Review
your estate-planning docu-

ments, asset ownership, and benefi-
ciary designations to make sure
they reflect your wishes.

4Track expenses for a month.
This will give you an idea of

where money is spent so you can
decide how to spend money in the
future.  

4Decide on joint or separate
bank accounts.  Some couples

prefer pooling all funds; others have
difficulty losing their financial
autonomy.

4 Split financial responsibilities.
One person may be more suit-

ed for the tasks due to their back-
ground or time availability.

Children

4Name a guardian for your
children.  If you and your

spouse both die without naming
one, the courts will appoint a
guardian and supervise your chil-
dren’s property.DRAFT



Planning Advice
for Students

Financial Thoughts

5 Reasons to Consider Disability Insurance
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H ere are five tips that every col-
lege student should know

about retirement planning:
1. Start saving. No matter how

much money you make, it is impor-
tant to allow room for savings. Live
below your means.  

2. Open and contribute to 
an investment account. If you 
work for a company that offers an
employer-sponsored retirement
plan, sign up and contribute month-
ly. If your employer matches, try to
contribute at least what they will
match. 

3. Maintain an emergency 
account. You should have an emer-
gency fund with about six months’
worth of living expenses.  

4. Say no to debt. Many college
students have some form of debt —
student loans, car payments, or
credit card debt. If you do, it’s
important to pay down that debt. 

5. Knowledge is power. Stay
knowledgeable about your money
and about the economy. Learn about
your options, talk to a financial
advisor, seek counsel from your 
parents or grandparents, and read
financial articles. The more you
know, the better able you will be to
make financial decisions.      mmm

W ondering whether you
really need to obtain 
disability insurance to

cover income losses? Here are five
factors to consider when making
that decision:

1. The odds of becoming dis-
abled before you reach retirement
are fairly high. According to the
U.S. Social Security Administration
(SSA), one in four 20-year-olds will
become disabled before they reach
retirement age. Moreover, illness
accounts for 90% of all disabilities,
greatly lowering the probability of
turning to sources such as worker’s
compensation for help (Source:
Council for Disability Awareness).   

2. The average long-term dis-
ability claim lasts over two and a
half years. Even if you have one to
two years of expenses saved, when
you consider that the average indi-
vidual disability claim lasts 31.6
months and one in eight workers
will be disabled for five or more
years, there’s a high probability 
you may not have enough (Source:
Commissioner’s Disability Insur-
ance, Tables A & C).

3. If you’re part of the 1/3 of
applicants approved, Social Securi-
ty Disability Insurance (SSDI) is
likely not enough. According to the

SSA, the average monthly benefit
paid by SDDI as of March 2017 was
just $1,172. This figure accounts
only for the 1/3 of SDDI disabled
workers whose applications weren’t
denied. Keep in mind that as
opposed to private disability insur-
ance, SDDI stipulates you must be
unable to work at all.  

4. You’ll have additional
expenses to account for. Consider-
ing that 90% of working-age disabil-
ity claims are illness related, trips to
doctors and/or specialists, tests, and
medication will naturally accumu-
late; and if you’re unable to work,
you’ll have the added expense of
seeking private health insurance or
going on your spouse’s plan.  

5. You don’t want to work in a
different, potentially lower-paying
field. Depending on the severity of
your injury or illness, without prop-
er LTD coverage, you could be
forced to find employment outside
of the career you’ve worked so hard
to build.  Private LTD insurance can
be customized, so that unless you
are able to work within your specif-
ic career, you qualify for benefits. 

Please call if you’d like to dis-
cuss long-term disability insurance
in more detail.     mmm

J ust 25% of millennial adults
(those born from 1981 to 

1990) participate in defined -
contribution plans, compared to
43% of baby boomers. However,
millennials have faced problems
landing jobs offering retirement
savings benefits (Source: The Pew
Charitable Trusts, February 2017).

One factor that boosts partici-
pation across age groups is the
employer match. When employ-
ers match workers’ retirement

savings contributions, 81% of 
millennials and 80% of baby
boomers with access to a defined-
contribution plan participate.
When a match is not offered, just
56% of eligible millennials partici-
pate versus 74% of baby boomers
(Source: The Pew Charitable
Trusts, February 2017).

The correlations between U.S.
financial markets and markets in
the United Kingdom, Japan, Aus-
tralia, and France increased from

25% in the 1950s to 80% in recent
years, caused primarily by
investor sentiment, not funda-
mental factors (Source: Journal of
International Financial Markets,
Institutions, and Money, 2017).

Approximately 52% of U.S.
households are at risk of being
unable to maintain their standard
of living in retirement (Source:
Center for Retirement Research at
Boston College, February 2017).
mmm­­
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